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1. The NCKU Directions for Teaching Excellence Awards (hereinafter, the Directions) are
established by National Cheng Kung University (NCKU) to reward its faculty members for

their efforts to enhance teaching quality and pursue teaching excellence.
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2. Incumbent full-time faculty members and project instructors who have been employed by

NCKU for a minimum of three years and who deserve to be recognized for their excellent

teaching performance, excluding those who are subject to Direction 8, are eligible for
nominations for teaching awards according to these Directions.
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3. The quota of award recipients in each category is set as follows:
(1) Outstanding Teaching Excellence Award: A maximum of one percent of all NCKU
faculty members.

(2) Teaching Excellence Award: A maximum of four percent of all NCKU faculty
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members.
The quota of recipients at the college level shall be determined in proportion to the number
of faculty members in each college. Should the proportionally calculated number have a
decimal fraction, it shall be rounded off to the tenths place as the standard quota. Based on
the standard quota, a college may choose to adopt the upper quota (the standard quota
rounded up) for one academic year and the lower quota (the standard quota rounded down)
for the following year.
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4. Award recipients will each receive a certificate in an award-presentation ceremony, as well
as a prize reward according to the following criteria:

(1) Outstanding Teaching Excellence Award: A first-time recipient is entitled to receive a
monthly award of NT$10,000 for three years. A second- or multiple-time recipient is
entitled to receive a monthly award of NT$20,000 for three years.

(2) Teaching Excellence Award: Each is entitled to receive a reward of NT$30,000.

T AREAFERY RBAE) FHASRT IR IRTEATE L A TEARLT
Ted A7 0 SEIE R LR £

5. The budget for the implementation of these Directions shall be funded by the self-raised
category of the NCKU endowment fund or the Higher Education Sprout Project under the
Ministry of Education. The quota of recipients and the amount of prize rewards are
adjustable based on the budget.
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6. The selection of award recipients for teaching excellence shall be conducted once every
academic year, in two stages as follows:
(1) In the first stage:
Each department/institute shall recommend a number of teachers as candidates (in

principle, ten percent of its faculty members) based on the results of student course
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questionnaire surveys conducted by itself, the college, or the university; the college
version of the application form for teaching excellence awards modified from the
template of the Office of Academic Affairs; and teaching-related achievements.
Recommendations shall be submitted to the college for selection.

(2) The second stage:
Each college shall select its award recipients from candidates recommended by its
subordinate departments/graduate institutes.
The selection of award recipients from the Physical Education Office and any
non-college academic unit shall be processed by the designated non-college institute.
The results of the college selection shall be submitted by the end of June to the Office of
Academic Affairs, which shall be reported to the President for confirmation and the
administration of award presentation.
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7. All colleges and non-college institutes shall each establish its committee and directions to
administer the selection of faculty members for teaching excellence. These directions shall
be submitted to the Office of Academic Affairs for ratification before taking effect.
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8. Any recipient of the Outstanding Teaching Excellence Award shall not be recommended
again within the following three years upon receipt of the award. Any recipient of the
Teaching Excellence Award shall not be recommended for the following year upon receipt
of the award.
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9. A faculty member who has received the Outstanding Teaching Excellence Award twice
with at least three years of full professorship and who has not been appointed as a
distinguished professor may be recommended for the position by the department/graduate
institute or the college to the NCKU Distinguished Professors Review Committee.
A distinguished professor appointed according to this regulation is not entitled to receive
any prize rewards or any bonus points designated for distinguished professorship as
stipulated by the NCKU Principles for the Recruitment, Retention and Employment of
Outstanding Talents. Meanwhile, their years of service as such a distinguished professor
shall not be counted into any term of distinguished professorship.
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10. The selection of NCKU clinical faculty members for teaching excellence awards shall be
administered by their affiliated college according to these Directions.
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11. These Directions shall be approved by the NCKU Endowment Fund Management
Committee and the Administrative Council before taking effect. Amendments shall be
processed accordingly. However, amendments that involve no expenditures from the
school endowment funds shall not be reviewed by the NCKU Endowment Fund
Management Committee.

These regulations were translated from the original Chinese. In the event of any discrepancies
between the two versions, the Chinese always takes precedence.
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